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Percentage of male students admitted over past three years (Oct 2016 not included) 

into the Traditional program.  

Traditional Undergraduate Males Total admitted % Males

Spring admission  2014                                                            8 72 11%

Fall admission       2014 5 73 7%

Spring admission  2015 10 72 14%

Fall admission       2015 10 72 14%
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Percentage of male students admitted over past three years (Oct 2016 not included) 

Less than 2% attrition rate in Accel regardless of gender 

Spring admission  2016 5 95 5%

Fall admission       2016 8 80 10%

46 464 Overall 10%

Accelerated option Males Total % Males

May 2013 Cohort 8 30 27%

May 2014 Cohort                                                  5 30 17%

Oct  2014 Cohort                                                                                                                   5 30 17%

May 2015 Cohort                                                                                                                      7 30 23%

Oct  2015 Cohort                                                                                                                   4 30 13%

May 2016 Cohort                                                                                                                      10 30 30%

39 180 Overall 22%

Traditional Undergraduate Program   

Less than 5% attrition rate but we need to do better job recruiting in 
middle and high schools that increases male enrollment.

Successful 
matriculation  

95% overall

80 Students Begin Fall 2016
95 on track to graduate Spring 2018  
1 on track to graduate Fall 2018

80 expected to 
graduate Fall 
2018
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96 Students Begin Spring 2016

65 on track to graduate Fall 2017  
2 on track to graduate Spring 2018  
2 Withdrew Spring 2016 – changed 
majors (1 student to Biology & 1 
student to Business) 
2 Unsuccessful Spring 2016  
1 Withdrew Fall 2015 – dropped out of 
school

Pending

72 Students Begin Fall 2015

60 on track to graduate Spring 2017  
6 on track to graduate Fall 2017  
1 Withdrew Fall 2015 – Moved  
1 Unsuccessful Fall 2015  
1 Withdrew Spring 2016 – changed 
major  
3 Unsuccessful Spring 2016

96%

72 Students Begin Spring 2015

60 on track to graduate Fall 2016  
5 on track to graduate Spring 2017  
1 on track to graduate Spring 2018  
1 unsuccessful Spring 2016  
2 Withdrew Fall 2015 (1 student 
moved & 1 student changed major) 
3 Unsuccessful Fall 2015

94%

72 Students Begin Fall 2014
61 graduated Spring 2016  
6 on track to graduate Fall 2016  
2 Unsuccessful Fall 2015  
1 Unsuccessful Spring 2015  
2 Unsuccessful Fall 2014

94%

72 Students Begin Spring 2014
64 graduated Fall 2015  
6 graduated Spring 2016  
1 Unsuccessful Fall 2013  
1 Unsuccessful Spring 2014

92%
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Percent of male faculty/staff employed 

7 of 92 faculty and staff are male (8%) In the past year two new faculty members who 
are male have committed to University Of Wisconsin-Oshkosh College of Nursing 
(Based on staff directory 2016) 

University Of Wisconsin-Oshkosh is accredited by CCNE. 

 UW-Oshkosh CON NCLEX pass rates:  

2015: 96% 

2014: 93% 

2013: 94% 

2012: 94% 

The University of Wisconsin is committed to creating an inclusive and equitable 
learning environment that is sustainable. Inclusive Excellence is a planning process 
intended to help each UW System institution establish a comprehensive and well-
coordinated set of systemic actions that focus specifically on fostering greater 
diversity, equity, inclusion, and accountability at every level of university life.  

A Climate survey was completed in 2008 and reviewed that had gender specific data 
but it lacked a college specific focus. A new Climate survey is to be completed in 

72 Students Begin Fall 2013

63 graduated Spring 2015  
4 graduated Fall 2015  
1 graduated Spring 2016  
3 Withdrew Spring 2014 (1 student 
medical withdrawal & 2 students 
changed majors)  
1 Unsuccessful Spring 2013

97%

72 Students Begin Spring 2013
66 graduated Fall 2014  
4  graduated Spring 2015  
1 graduated Spring 2016  
1 Failure Spring 2014

99%

https://www.uwosh.edu/stuaff/inclusive-excellence
http://www.uwosh.edu/today/1419/uw-oshkosh-unveils-executive-summary-of-campus-climate-survey/
http://www.uwosh.edu/acad-supp/our-programs/campus-climate-study
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February 2016 that should provide more CON specific insights but a CON specific 
climate survey to improve specificity is suggested.  

The Wisconsin Diversity Assessment Tool was designed and tested at the University of 
Wisconsin -Oshkosh as a Robert Wood Johnson Grant deliverable. The WI-DAT provides 
an evidence-based tool to provide an integrated, focused, outcomes approach to 
assess, monitor, and evaluate diversity within the nursing workforce. The authors and 
researchers are both Faculty members at UW-Oshkosh College of Nursing 

Summative narrative: 

The University of Wisconsin-Oshkosh is committed to creating an inclusive and 

equitable learning environment through the Office of the Assistant Vice Chancellor Dr. 

Sylvia Carey-Butler and Inclusive Excellence. Inclusive Excellence is a planning process 

intended to help each UW System institution establish a comprehensive and well-

coordinated set of systemic actions that focus specifically on fostering greater 

diversity, equity, inclusion, and accountability at every level of university life.  

The University of Wisconsin-Oshkosh (UWO) just completed strategic planning which 

also reflects the commitment to inclusion. Strategic Priority D of the plan is to build 

an Inclusive and Supportive Institutional Environment. In the Nursing profession men 

are considered a historically underrepresented group but have not been clearly 

identified as a target group at Strategic Priority D.  

The UWO College of Nursing has also completed strategic planning which also reflects 

the commitment to inclusion and also identifies historically underrepresented groups 

as a target but does not clearly define the populations to include. Ohio State 

University includes men in their historically underrepresented populations in nursing  

and if the intent of the UWO planners to include men the intent should be reflected in 

the definition within the CON plan.  

Fostering an inclusive and diverse environment is the key to creating awareness and 

making sustainable climate change. Our Dean Leslie Neil Boylan recently offered the 

WI-DAT  to campus leadership as vetted tool to create sustainable change. Our local 

Healthcare partners are also reviewing the WI-DAT for potential implementation and 

consider recruiting men as strategic priority. Leslie Neil Boylan, Bonnie Schmidt and 

http://www.wisconsincenterfornursing.org/documents/Diversity%2520product/WI%2520Diversity%2520Assessment%2520Tool%2520FINAL%25201_30_15.pdf
http://campaignforaction.org/resource/wisconsins-diversity-assessment-tool-wi-dat/
http://www.wisconsincenterfornursing.org/documents/Diversity%2520product/WI%2520Diversity%2520Assessment%2520Tool%2520Guidelines.pdf
https://www.uwosh.edu/stuaff/inclusive-excellence
http://strategicplan.uwosh.edu/strategic-priority-d/http:/strategicplan.uwosh.edu/strategic-priority-d/
http://strategicplan.uwosh.edu/strategic-priority-d/
http://strategicplan.uwosh.edu/strategic-priority-d/
https://nursing.osu.edu/about-the-college/diversity-general/diversity-initatives.html
http://www.wisconsincenterfornursing.org/documents/Diversity%2520product/WI%2520Diversity%2520Assessment%2520Tool%2520FINAL%25201_30_15.pdf
http://www.wisconsincenterfornursing.org/documents/Diversity%2520product/WI%2520Diversity%2520Assessment%2520Tool%2520FINAL%25201_30_15.pdf
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Brent MacWilliams are considered to national experts in diversity and inclusive 

specific to men and nurses with disabilities. Having a national presence within the 

college creates awareness and accountability to create and maintain an equitable 

climate for students, staff and faculty. 

 Data from the past three years support stability in the retention of male population 

in both the accelerated option and traditional undergraduate option. In both 

programs there is less than 5% attrition in all student populations which attests to the 

holistic admissions process and a commitment to the success of the students who are 

admitted regardless of gender. The low percentage of males in the traditional 

undergraduate option is a concern and the low attrition rate points to a pipeline 

issue. The low percentage of admission could also indicate that the holistic admission 

process creates a barrier to male admission. 

Comparing the total female admission acceptance percentage (applicants /

admissions) with male admission percentage yielded the following data for 

comparison. Female students were admitted 60% overall (based on a two year 

traditional program data N= 536) while male students were admitted 66% overall 

(based on a two year traditional program data N= 51) of the time. There other 

variables like lower GPA and like lower TEAS scores could account for the variability 

but it appears that the admission process is equitable for all. 

The accelerated option provides access to second degree students who are male that 

have life/work experience and are not as susceptible to the stigma associated with 

male nurses. In our accelerated option we have a 22% male population compared to 

10% in our traditional option and comparable to other program data.  

The population attending UWO are often first generation college students and tend 

hold conservative attitudes toward gender roles.  Many of the faculty at UWO CON are 

from within Wisconsin and also tend to hold traditional views towards the nursing 

role. Although difficult to  

quantify there is a measure of unconscious bias present and some of the male 

students report feeling treated differently than their female peers. That said, most 



GLAAMN CHAPTER OF THE YEAR APPLICATION

male students report an inclusive learning environment and are alumni who come 

back for graduate school at UWOCON.        

The best evidence for receiving the best schools award is based on the long standing 

support for Men in Nursing at UWO CON. There was a men in nursing group prior to 

2006 and in 2006 the GLAAMN chapter was formed which has been in place and very 

active. The best way to create awareness and illicit meaningful change is leading by 

example. GLAAMN is in the public eye, volunteering, educating, providing clinical 

services and supporting our female peers. The UWO CON has supported the GLAAMN 

chapter and the national AAMN conference since 2007.  

The current national President–Elect Brent MacWilliams was provided with the 

resources to evolve into his role as a successful academic and clinician. Jason Mott 

was hired into a tenure track position UWO CON in summer 2016 and is currently on 

the BOD for AAMN came to the CON because of the inclusive climate. Dean Neil-

Boylan instructed me to “go recruit as many competent male faculty as I can” which 

is a testament to her commitment to diversity and inclusion. Dean Neil-Boylan’s 

research trajectory is centered on creating pathways for nurses with disabilities to 

find a pathway to professional practice.  

The recruiting market for students come from predominately rural areas and often 

come from conservative households in rural Wisconsin (44% first generation college 

students) who may have traditional gender views may account for the low numbers of 

male applicants into are traditional option. That is why one strategic imitative for 

GLAAMN has been to present nursing as an option to local middle and high school to 

students who would not be exposed to male nursing role models. In summary we are 

changing the educational climate; opening minds regarding what a nurse looks like, 

providing mentoring, and demonstrating the highest professional values. (Please 

review the PPT that offers further insight into our qualifications for receiving the 

Best School award).   

Following the PPT please review our evidence documentation below to better 
understand the depth and breadth of the efforts here at UWO CON 
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Professional Development:  

Speaker Series: Speakers recruited for the meetings were designed to inspire interest 
in a wealth of different specialties available through a career in nursing. It also 
worked to expose male nursing students to avenues less traveled by male nurses, with 
the goal of encouraging COMPLETE diversification of the field of nursing- not just in 
the field overall, but also the specialties. Examples of these speakers: 

1. 2/24/2016 Tracy Adams: NICU (Students reached: 47) 

2. 2/10/2016 Carlea Liermann, Boys and Girls Club Volunteer Coordinator: 
“Encouraging Men to work with Pediatric Populations” (Students Reached: 31) 

3. 3/9/2016 Kelly Klemm: Hospice Nursing (Students reached: 34) 

4. 4/6/2016 Dennis Lepak: Occupational Health Nursing (Students Reached: 32 ) 

Additional Speakers headlining GLAAMN meetings included: 

1. 11/18/2016 Tim Johnson: Nurse Anesthetist (Students reached: 46) 

2. 11/18/2016 Dean Leslie Neal Boylan of the UW Oshkosh College of Nursing 
(Students reached: 46) 

3. 5/4/2016 Gary Hopkins: Intensive Care and Military Nursing (Students reached: 
35) 

A primary focus of our chapter was to provide our men in nursing students with 
information to help them gain admittance into the clinical program, successfully 
complete nursing school, and transition into practice. We helped our students 
accomplish this by bringing in the following speakers: 

1. 3/9 Career Services’ Christie Lambie: “Professional Development and 
Designing a LinkedIn Profile” (Students reached: 34) 

2. 10/21 Affinity’s CNO Tom Vesser: “Clinical Leadership and 
Networking” (Students reached: 45) 

3. 4/20 Liz Johnson on “Medical Surgical Nursing and Transitioning into 
Practice” (Students reached 32) 

Accolades: 

1. The University of Wisconsin Oshkosh’s 2016 Co-Sponsorship Program of the Year 
for executing the most successful flu clinic in chapter history through 
collaboration with the Student Health Center 

• “I am thankful for Men in Nursing advocating for the health of our campus 
community in a measurable way. In 2014 our flu clinics provided flu vaccine 
to 262 students.  Fall 2015 we provided 466 vaccines.  The 77% increase in 
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student vaccinations is the result of the Men in Nursing 
organization engaging and including pre nursing majors and nursing students 
in leadership roles to promote the health benefits of vaccination.   Their 
energy, creativity and connection with other students was meaningful. This 
was an outstanding partnership and one we will continue to support.”- Pam 
M. Director UWO Student Health 

2. University of Wisconsin Oshkosh’s/GLAAMN Student Director Awarded University 
of Wisconsin Oshkosh’s 2016 Outstanding Student Leader Award 

3. University of Wisconsin Oshkosh’s/GLAAMN Community Service Chair awarded 
2nd place in AAMN Essay Competition Discounted Attendance to AAMN National 
Conference based upon quality of essay submission 

4. GLAAMN Financial Chair earned allocation of $4,000+ from University Wisconsin 
Oshkosh Allocations Committee based upon scrupulous budget design and 
persuasive oratory in front of the Allocations Committee panel  

5. GLAAMN Facebook Page has over 140 likes, increasing media exposure potential 
of the Chapter and AAMN 

Volunteerism:  

1. Special Olympics: “Run with the Cops” (19 men in Nursing volunteers) 

2. Hands on Oshkosh: Father Carr’s Warming Shelter (two Men in Nursing 
volunteers) 

3. Race for the Light Christine Ann Center (four Men in Nursing volunteers) 

4. College of Nursing Building Transition (six Men in Nursing volunteers) 

5. Boys and Girls Club of Oshkosh (three Men in Nursing volunteers volunteered 
regularly for youth mentorship  

6. Hands on Oshkosh: Clarity Care (five Men in Nursing volunteers) 

Noteworthy UW-Oshkosh/GLAAMN Events from June 2015- May 2016: 

1. 9/29 Special Olympics: “Run with the Cops”: Men in Nursing volunteers helped 
set up and close down stations for runners of the Special Olympics Event while 
also handing out waters and bracelets to runners as they came to each station. 

2. 10/1. 10/7, 10/13: UWO Men in Nursing Flu Clinics: Men in Nursing members 
administered flu vaccines at various sites on campus. Members also educated 
students about why they should get vaccinated and dismissed any misnomers 
regarding vaccines. The Fall 2015 Men in Nursing Flu Clinic was the most 
successful flu clinic in chapter history.  
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3. 10/10 Hands on Oshkosh: Assisted the local warming shelter, Father Carr’s, 
with a variety of laborious tasks (Two Men in Nursing Volunteers). 

4. 10/21: Concussion Awareness and Education at UWO Intramural Basketball 
Games with Insomnia Cookie incentives. Four Men in Nursing members per shift 
(2 hour shifts) taught alongside a Medical Doctor at our event with the goal of 
educating student athletes on the severity of concussions and ways to identify 
a concussion (Approx. 140 students reached). 

5. 10/28 Chicago Heart Surgery: shuttled 25 Men in Nursing student members 
down to Chicago to watch a live heart surgery to increase interest in the 
profession. 

6. 12/5/15 Christine Ann Center for Domestic Abuse Victims “Race for the Light” 
Fundraiser: Members directed runners through the course (four members 
assisted with this event). 

7. 1/4/2016-1/10/2016: College of Nursing Building Transition: Our College of 
Nursing was reconstructed and the faculty had one month to transfer 
everything to an entirely new building. Men in Nursing supplied volunteers 
throughout the week to facilitate that transition.  

8. 1/28: High School Nursing Presentation: Men in Nursing presented on Nursing as 
Career at Sheboygan Falls High School (Presentation created and executed by 
GLAAMN Board Member at Large and Community Service Chair, reached 
approximately 30 high school students). 

9. 3/12: Shamrock Shuffle 5k: Donations go toward Oshkosh Area United Way and 
American Veterans (Team Men in Nursing: Nurses Never Stop Running 
contributed 21 volunteers) 
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Noteworthy GLAAMN Events from June 2015- May 2016: 

10.1/30: “Men who Cook”: Five Men in Nursing Members helping for four hours at 
the Christine Ann Domestic Abuse Center’s largest annual fundraiser. Assisted by 
selling raffle tickets, collecting donations, and assisting with food preparation. 
The purpose was to demonstrate to the community how Men and GLAAMN 
support resources for women affected by domestic violence.  

- “It is an event of celebration as well. Celebration of survivors, that this 
place exists for victims, and celebration of a supportive community that is 
standing up against domestic abuse.”- Christine Ann Center event 
description. 

-

11.3/15: Reeve Concourse Health Fair: Men in Nursing’s public display and 
presentation on sexual health and educating men on the relevance of the HPV 
vaccine. Event included verbal education by men in nursing student nurses 
accompanied by a Medical Doctor from Student Health as well as interactive 
games like bag toss, informative pamphlets, and condoms handouts. (Four Men 
in Nursing Members ran the table, reached over 200 students) 

12.4/1-4/7 Chapter Sweatshirt Fundraiser of GLAAMN Apparel: Sold 32 shirts 

13.4/15 Hands on Oshkosh: Clarity Care Landscaping: five men in nursing members 
assisted this community nonprofit with landscaping. 

   

14.4/21 High School Nursing Presentation: Men in Nursing presented on Nursing as 
Career at Kimberly High School (three Men in Nursing members presented, 
reached approximately 30 high school students) 

15.5/4 Walk a Mile in Her Shoes- Oshkosh Event: Six Men in nursing members 
actively participated and wore scrubs to demonstrate GLAAMN’s support of 
initiatives to combat gender violence and sexual assault in the community. 
Event included a speaker panel, fundraising, and a mile march through campus 
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in high heels to publicly display commitment to ending violence against 
women. 

16.5/14/2016 Commencement Assistance: Men in Nursing volunteered six 
individuals to assist directing traffic for the University of Wisconsin Oshkosh’s 
Commencement Ceremony. 

  

17.5/20 High School Nursing Presentation: Men in Nursing presented on Nursing as 
Career at Menominee Falls High School (Men in Nursing’s Communication Chair 
and one other member, reached approximately 30 high school students) 

Meeting AAMN Objectives: 

• “Encourage men of all ages to become nurses and join together with all 
nurses in strengthening and humanizing health care.” 

- We met this objective through our High School presentation initiative. 
GLAAMN reached out to three different high schools throughout the state 
and presented to classrooms of 30 students on “Nursing as Career for Men 
and Women”. This initiative was run solely by Men in Nursing members that 
volunteered to go to their own High Schools and appeal to young students to 
consider all the avenues afforded to them through a career in nursing.  

-

• “Support men who are nurses to grow professionally and demonstrate to 
each other and to society the increasing contributions being made by men 
within the nursing profession.” 

- GLAAMN had a well-known presence on the UW Oshkosh campus. We 
achieved our reputation for active involvement on campus and the 
community through many of our events. Our Flu Clinic Series earned AAMN 
prosperity because of our activtity in the Dining Hall and largest Residence 
Hall. We volunteered at many local charities and events such as the local 
warming center, the Domestic Abuse Resource Center, and the Boys and 
Girls Club of Oshkosh. Our Chapter also earned two Student Leadership 
Awards at the annual ceremony (Co-Sponsorship Program of the Year and 
Outstanding Student Leader). These awards demonstrated to the campus 
community the contributions males nurses and AAMN members can make. 
Our Facebook Page accumulated 140+ likes, increasing local AAMN media 
exposure.  

-
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• “Advocate for continued research, education and dissemination of 
information about men's health issues, men in nursing, and nursing 
knowledge at the local and national levels.” 

- GLAAMN worked to disseminate information about Men’s health issues on a 
number of levels. Our members attended Men’s Intramural basketball and 
hosted a table on Concussion Awareness, including ted a table at the UW 
Oshkosh Student Health Fair with the theme of STI Prevention and HPV 
Vaccination. The goal of this event was to inform students on sexual health 
prior to spring break as well as emphasizing the importance of the HPV 
vaccine for men, as indicated by the latest research.  

Meeting AAMN Objectives Continued:  

• “Support members' full participation in the nursing profession and it's 
organizations and use this Assembly for the limited objectives stated 
above.” 

- GLAAMN meets this AAMN objective in a variety of ways. We strive to help 
our members not only feel valued and engaged, but also provide them with 
the resources to help them with the current trials they are facing in their 
nursing career; ranging from gaining admittance to the clinical program to 
transitioning into practice. We accomplished this objective through our 
speaker series because it offered career exploration and networking 
opportunities for our members. Additionally, professional development 
opportunities such as our attendance at the National AAMN Conference in 
Minneapolis contributed to encouraging member’s involvement in the 
nursing profession. 


